[COMPANY LETTERHEAD]

CONSUMER DISCLOSURE AND AUTHORIZATION FORM
Disclosure Regarding Background Investigation

(the “Company”) may request, for lawful employmentposes, background information
about you from a consumer reporting agency in coioe with your employment or application for
employment (including independent contractor asagmts, as applicable). This background informatiay

be obtained in the form of consumer reports andivestigative consumer reports (commonly known as
“background reports”). These background reportsy rha obtained at any time after receipt of your
authorization and, if you are hired or engagedhey@ompany, throughout your employment or your reat
period.

HireRight, Inc., or another consumer reporting agemwill prepare or assemble the background refdortthe
Company. HireRight, Inc. is located and can beaaiad by mail at 5151 California, Irvine, CA 926H&nd
HireRight can be contacted by phone at (800) 4(8t27Information about HireRight's privacy pracscis
available atvww.hireright.com/Privacy-Policy.aspx

The background report may contain information comicg your character, general reputation, personal
characteristics, mode of living, and credit stagdiThe types of information that may be obtainedude, but
are not limited to: social security number verifioas; address history; credit reports and histaryminal
records and history; public court records; drivirgords; accident history; worker's compensaticsines;
bankruptcy filings; educational history verificat® (e.g., dates of attendance, degrees obtainegpgment
history verifications (e.g., dates of employmeiadasy information, reasons for termination, etpgrsonal and
professional references checks; professional lingrend certification checks; drug/alcohol testiegults, and
drug/alcohol history in violation of law and/or cpamy policy; and other information bearing on yoharacter,
general reputation, personal characteristics, noédleing and credit standing.

This information may be obtained from private anthljr record sources, including, as appropriateegament
agencies and courthouses; educational institutimnsier employers; personal interviews with soursesh as
neighbors, friends and associates; and other irgftiom sources. If the Company should obtain inftiom
bearing on your credit worthiness, credit standingredit capacity for reasons other than as reduiy law,
then the Company will use such credit informatiorevaluate whether you would present an unacceptai
of theft or other dishonest behavior in the jobvidrich you are being evaluated.

You may request more information about the naturd scope of any investigative consumer reports by
contacting the Company. A summary of your rightder the Fair Credit Reporting Act is also beingvited
to you.

ADDITIONAL STATE LAW NOTICES

If you are a California, Maine, Massachusetts, N@sk or Washington State applicant, employee or
contractor, please also note:

CALIFORNIA: Pursuant to section 1786.22 of the California GBdlde, you may view the file maintained pn
you by HireRight during normal business hours. Yoay also obtain a copy of this file, upon submgt
proper identification and paying the costs of degtibn services, by appearing at HireRight's offiae person
during normal business hours and on reasonableenair by certified mail. You may also receiveuangmary
of the file by telephone, upon submitting propeentification and written request. HireRight haairted
personnel available to explain your file to youglirding any coded information, and will provide aitten
explanation of any coded information containedannyfile. If you appear in person, you may be agganied
by one other person, provided that person furnigiveper identification. “Proper identification” dludes
documents such as a valid driver's license, sagalurity account number, military identificationra¢aand
credit cards. If you cannot identify yourself widuch information, HireRight may require additional
information concerning your employment and persandamily history to verify your identity.




MAINE: You have the right, upon request, to be informmé@vhether an investigative consumer report

requested, and if one was requested, the name dardsa of the consumer reporting agency furniskiieg
report. You may request and receive from the Caompavithin five business days of our receipt of (¢
request, the name, address and telephone numbée afearest unit designated to handle inquiriesttfer
consumer reporting agency issuing an investigatorssumer report concerning you. You also haveitid,

under Maine law, to request and promptly receivenfall such agencies copies of any such reports.

DU

MASSACHUSETTS: If we request an investigative consumer repar, lyave the right, upon written reque
to a copy of the report.

St,

NEW YORK: You have the right, upon written request, to mirmed of whether or not an investigati
consumer report was requested. If an investigatiresumer report is requested, you will be providét the
name and address of the consumer reporting agenaighiing the report. You may inspect and receicey
of the report by contacting that agency. Attacheldw is additional information about New York law.

WASHINGTON STATE: If the Company requests an investigative consueypart, you have the right, upg
written request made within a reasonable peridihod after your receipt of this disclosure, to ieedrom the
Company a complete and accurate disclosure of #tieren and scope of the investigation requestedhby
Company. You also have the right to request froemdonsumer reporting agency a written summaryoaf

rights and remedies under the Washington Fair CRefborting Act.




Authorization of Background Investigation

I have carefully read and understand this Disclesurd Authorization form and the attached summérigbts
under the Fair Credit Reporting Act. By my sigmatbelow, | consent to preparation of backgrounbrs by

a consumer reporting agency such as HireRight, boed to the release of such background reportheo
Company and its designated representatives andsadenthe purpose of assisting the Company iningak
determination as to my eligibility for employmenindluding independent contractor assignments, as
applicable), promotion, retention or for other laivmployment purposes. | understand that if tbenfany
hires me or contracts for my services, my conseihtapply, and the Company may obtain backgrourmbres,
throughout my employment or contract period.

| understand that information contained in my emplent or contractor application, or otherwise dised by
me before or during my employment or contract aseint, if any, may be used for the purpose of abtgi
and evaluating background reports on me. | alstergtand that nothing herein shall be construeshasffer of
employment or contract for services.

| hereby authorize law enforcement agencies, legrimstitutions (including public and private sclwand
universities), information service bureaus, crduiteaus, record/data repositories, courts (fedstate and
local), motor vehicle records agencies, my paspresent employers, the military, and other indigiduand
sources to furnish any and all information on na th requested by the consumer reporting agency.

By my signature below, | also certify the infornuattil provided on and in connection with this formtiue,
accurate and complete. | agree that this form rigirml, faxed, photocopied or electronic (incluglin
electronically signed) form, will be valid for amyackground reports that may be requested by orebalbof
the Company.

O California, Minnesota or Oklahoma applicants only: Please check this box if you would like to recejve
(whenever you have such right under the applicabd¢e law) a copy of your background report if ame
obtained on you by the Company.

Applicant Last Name First Middle

Applicant Signature Date




NEW YORK CORRECTION LAW
ARTICLE 23-A

LICENSURE AND EMPLOYMENT OF PERSONS PREVIOUSLY
CONVICTED OF ONE OR MORE CRIMINAL OFFENSES

Section 750. Definitions.

751. Applicability.

752. Unfair discrimination against persons previpasnvicted of one or more criminal offenses phited.
753. Factors to be considered concerning a prewomsnal conviction; presumption.

754. Written statement upon denial of license oplegment.

755. Enforcement.

§750. Definitions. For the purposes of this artithe following terms shall have the following megys:

(1) "Public agency" means the state or any locadlsision thereof, or any state or local department
agency, board or commission.

(2) "Private employer" means any person, compaorgaration, labor organization or association
which employs ten or more persons.

(3) "Direct relationship" means that the naturerirhinal conduct for which the person was convicted
has a direct bearing on his fithess or ability éofgrm one or more of the duties or responsibditiecessarily
related to the license, opportunity, or
job in question.

(4) "License" means any certificate, license, peomgrant of permission required by the laws @ th
state, its political subdivisions or instrumentaBtas a condition for the lawful practice of acgupation,
employment, trade, vocation, business, or profas$tcovided, however, that "license" shall not, tfe
purposes of this article, include any license onyieto own, possess, carry, or fire any explospistol,
handgun, rifle, shotgun, or other firearm.

(5) "Employment" means any occupation, vocatiormmployment, or any form of vocational or
educational training. Provided, however, that "esgpient” shall not, for the purposes of this artigkelude
membership in any law enforcement agency.

§751. Applicability. The provisions of this artictdall apply to any application by any person fticanse or
employment at any public or private employer, whs previously been convicted of one or more crimina
offenses in this state or in any other jurisdictiand to any license or employment held by anyqrevéhose
conviction of one or more criminal offenses in thiigte or in any other jurisdiction preceded sunpleyment
or granting of a license, except where a manddtofgiture, disability or bar to employment is ingeal by law,
and has not been removed by an executive parddificage of relief from disabilities or certificatof good
conduct. Nothing in this article shall be constrtedffect any right an employer may have with ezspo an
intentional misrepresentation in connection withagplication for employment made by a prospective
employee or previously made by a current employee.

8752. Unfair discrimination against persons presipeonvicted of one or more criminal offenses jiniad.
No application for any license or employment, ancemployment or license held by an individual, tuch the
provisions of this article are applicable,



shall be denied or acted upon adversely by reaktie andividual's having been previously convictdane or
more criminal offenses, or by reason of a findifitaok of "good moral character" when such findisdpased
upon the fact that the individual has previouslgrbeonvicted of one or more criminal offenses, ssile

(1) There is a direct relationship between one orenof the previous criminal offenses and the djgeci
license or employment sought or held by the indigldor

(2) the issuance or continuation of the licensthergranting or continuation of the employment wioul
involve an unreasonable risk to property or toshfety or welfare of specific individuals or thengeal public.

§753. Factors to be considered concerning a prewidgminal conviction; presumption.

1. In making a determination pursuant to sectiaesdundred fifty-two of this chapter, the public
agency or private employer shall consider the Yailhg factors:

(a) The public policy of this state, as expresseithis act, to encourage the licensure and employme
of persons previously convicted of one or more orahoffenses.

(b) The specific duties and responsibilities neaglysrelated to the license or employment sought o
held by the person.

(c) The bearing, if any, the criminal offense dieakes for which the person was previously congicte
will have on his fitness or ability to perform ooemore such duties or responsibilities.

(d) The time which has elapsed since the occurrehtiee criminal offense or offenses.
(e) The age of the person at the time of occurrefidee criminal offense or offenses.
(f) The seriousness of the offense or offenses.

(g9) Any information produced by the person, or et on his behalf, in regard to his rehabilitation
and good conduct.

(h) The legitimate interest of the public agencypvate employer in protecting property, and the
safety and welfare of specific individuals or trengral public.

2. In making a determination pursuant to sectioresdaundred fifty-two of this chapter, the public
agency or private employer shall also give consititam to a certificate of relief from disabilities a certificate
of good conduct issued to the applicant, which
certificate shall create a presumption of rehatitin in regard to the offense or offenses spetifierein.

§754. Written statement upon denial of licensenopleyment. At the request of any person previously
convicted of one or more criminal offenses wholhean denied a license or employment, a public agenc
private employer shall provide, within thirty dayka request, a written statement setting forthrélaesons for
such denial.

8§755. Enforcement.

1. In relation to actions by public agencies, thevjsions of this article shall be enforceable by a
proceeding brought pursuant to article seventytegthe civil practice law and rules.

2. In relation to actions by private employers, phevisions of this article shall be enforceabletpy
division of human rights pursuant to the powers pirtedures set forth in article fifteen of the@axeve law,
and, concurrently, by the New York city commiss@nhuman rights.



Para informacion en espafol, visite&eww.ftc.gov/credito escribe a la FTC Consumer Response
Center, Room 130-A 600 Pennsylvania Ave., N.W., Wagton, DC 20580

A SUMMARY OF YOUR RIGHTS
UNDER THE FAIR CREDIT REPORTING ACT

The federal Fair Credit Reporting Act (FCRA) proemthe accuracy, fairness, and privacy of inforomaiti
the files of consumer reporting agencies. Theearany types of consumer reporting agencies, iirgjuctedit
bureaus and specialty agencies (such as agenatesethinformation about check writing historiesedical
records, and rental history records). Here isransary of your major rights under the FCRBor more
information, including information about additional rights, go towww.ftcgov/credit or write to:
Consumer Response Center, Room 130-A, Federal Tra@@mmission, 600 Pennsylvania Ave. N.W.,
Washington, DC 20580.

o You must be told if information in your file has been used against you.Anyone who uses a
credit report or another type of consumer repordeény your application for credit, insurance, or
employment — or to take another adverse actiomaggou — must tell you, and must give you the
name, address, and phone number of the agencythaided the information.

o You have the right to know what is in your file. You may request and obtain all the information
about you in the files of a consumer reporting agggour “file disclosure”). You will be required
to provide proper identification, which may inclugeur Social Security number. In many cases,
the disclosure will be free. You are entitled tive file disclosure if:

O a person has taken adverse action against you deoéinformation in your credit report;

a you are the victim of identity theft and place aufd alert in your file;

a your file contains inaccurate information as a ltestfraud;

Q Yyou are on public assistance;

a you are unemployed but expect to apply for emplaymeéthin 60 days.

In addition, by September 2005 all consumers wdl déntitled to one free disclosure every 12

months upon request from each nationwide credigdauiand from nationwide specialty consumer
reporting agencies. Seeww.ftc.gov/credit for additional information.

0 You have the right to ask for a credit score. Credit scores are numerical summaries of your
credit-worthiness based on information from crdditeaus. You may request a credit score from
consumer reporting agencies that create scorestoibdte scores used in residential real property
loans, but you will have to pay for it. In somengage transactions, you will receive credit score
information for free from the mortgage lender.

o You have the right to dispute incomplete or inaccuate information. If you identify information
in your file that is incomplete or inaccurate, aeghort it to the consumer reporting agency, the
agency must investigate unless your dispute isolfsivs. Seewww.ftc.gov/credit for an
explanation of dispute procedures.

a Consumer reporting agencies must correct or deletaaccurate, incomplete, or unverifiable
information. Inaccurate, incomplete or unverifiable informatimust be removed or corrected,
usually within 30 days. However, a consumer aganay continue to report information it has
verified as accurate.



o Consumer reporting agencies may not report outdatesegative information. In most cases, a
consumer reporting agency may not report negatif@mation that is more than seven years old,
or bankruptcies that are more than 10 years old.

o Access to your file is limited. A consumer reporting agency may provide infororatbout you
only to people with a valid need — usually to cdesian application with a creditor, insurer,
employer, landlord, or other business. The FCR&cHigs those with a valid need for access.

0 You must give your consent for reports to be providd to employers. A consumer reporting
agency may not give out information about you taryemployer, or a potential employer, without

your written consent given to the employer.

trucking industry. For more information, gowovw.ftc.gov/credit.

0 You may limit “prescreened” offers of credit and insurance you get based on information in

your credit report.

Unsolicited “prescreened” offers for credit andlrance must include a toll-
free phone number you can call if you choose toosenyour name and address from the lists these

offers are based on. You may opt-out with theamatide credit bureaus at 1-888-567-8688.

0 You may seek damages from violatorsIf a consumer reporting agency, or, in some Gaseser

of consumer reports or a furnisher of informationat consumer reporting agency violates the

FCRA, you may be able to sue in state or fedenaitco

o Identity theft victims and active duty military personnel have additional rights. For more

information, visitwww.ftc.gov/credit.

States may enforce the FCRA, and many states haveeir own consumer reporting laws. In some
cases, you may have more rights under state law. oFmore information, contact your state or
local consumer protection agency or your state Attmey General. Federal enforcers are:

TYPE OF BUSINESS:

Consumer reporting agencies, creditors and othersat listed below

National banks, federal branches/agencies of foraigoanks (word
“National” or initials “N.A.” appear in or after ba nk's name)

Federal Reserve System member banks (except natidimanks, and
federal branches/agencies of foreign banks)

Savings associations and federally chartered savisdpanks (word
“Federal” or initials “F.S.B.” appear in federal in stitution’s name)

Federal credit unions (words “Federal Credit Union” appear in
institution’s name)

State-chartered banks that are not members of thedéleral Reserve
System

Air, surface, or rail common carriers regulated byformer Civil
Aeronautics Board or Interstate Commerce Commission

Activities subject to the Packers and Stockyards A¢1921

PLEASE CONTACT:

Federal Trade Commission: ConsumeResponse Center — FCRA
Washington, DC 20580 1-877-382-4357

Office of the Comptroller of the Currency
Compliance Management, Mail Stop 6-6
Washington, DC 20219 800-613-6743

Federal Reserve Board
Division of Consumer & Community Affairs
Washington, DC 20551 202-452-3693

Office of Thrift Supervision
Consumer Complaints
Washington, DC 20552 800-842-6929

National Credit Union Administration
1775 Duke Street
Alexandria, VA 22314 703-519-4600

Federal Deposit Insurance Corporation
Consumer Response Center

2345 Grand Avenue, Suite 100
Kansas City, MO 64108-2638
1-877-275-3342

Department of Transportation, Office of Financial Management
Washington, DC 20590 202-366-1306

Department of Agriculture
Office of Deputy Administrator- GIPSA
Washington, DC 20250 202-720-7051

Writteonsent generally is not required in the



